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Information for the Initial Visit
Becoming a Shared Lives South West Carer
Introduction
Thank you for choosing to become a Shared Lives Carer. This is a big step, and you will receive a lot of information over the next few weeks. This document explains some of the main things you need to know.
1. Employment status and benefits
Shared Lives South Carers are self-employed. You will need to register as self-employed with HMRC. HMRC has rules for Shared Lives Carers on its website. There are good tax allowances, similar to fostering, so you may not need to pay tax on some or all your Shared Lives income.

If you receive benefits, please tell us at the start. This does not mean you cannot become a Shared Lives Carer, but it may affect your tax, employment status or benefits. Our Funding & Benefits team can help. They will make sure you receive payment advice and yearly statements to help with your tax return.
2. What you will be paid
Shared Lives Carers are paid a weekly fee when someone lives with them long-term. You will receive money towards rent and household costs, such as food, electricity and water. The amount paid depends on the service you provide, how many people you support, their support needs and which local authority pays for the person’s care and support. Long-term fees are usually around £400 to £700 per week for each person.

Short Breaks are when a person stays with you for a few nights at a time. These are paid at a daily rate of around £80 to £140 for each 24-hour period.
 
Carers cannot claim Carer’s Allowance for someone if they are being paid as that person’s Shared Lives Carer.
3. Your home and property
You can only be a Shared Lives Carer in your own home. If you rent your home or have a mortgage, you must contact your landlord or mortgage company. You need to check that you are allowed to do Shared Lives work in your home and have someone live with you under a Licence Agreement. We can provide a letter for your landlord or mortgage company if they have questions.

We will need to check your home, especially the room or rooms you want to offer to someone being supported. We need to make sure the rooms are suitable for SLSW and meet health and safety rules.
4. DBS checks
We are registered with the Disclosure and Barring Service (DBS) and must complete an enhanced DBS check for all Shared Lives Carers every three years.

You will receive a DBS online application form by email. Please have your two chosen pieces of ID ready to show the Shared Lives Coordinator at your Initial Visit (you will be sent a handout to explain what ID you can use).We will not submit the DBS application for processing until the Initial Visit has taken place, everyone agrees to continue with the full assessment and payment for the DBS has been taken.

If you are unsure or need help, please contact the office.

If your DBS shows any convictions, please tell us straight away. This may not stop you from becoming a Shared Lives Carer, but it is best to talk about it early in the assessment process.
5. Assessment process
There will be an assessment process which will include:
· Talking about your experience and understanding of supporting adults with different needs, including support with money, mental capacity, safeguarding and keeping records.
· Checking your home, including the room or rooms you want to offer and all shared areas.
· Completing written parts of the assessment.
· Having a professional discussion about your Carer Workbook.
· Completing Shared Lives training. This includes remote training sessions on Microsoft Teams, training workbooks and a professional discussion.
· Talking with other people who live in your household.
· Obtaining references.
· Checking your right to work in the UK.

Assessment discussions may happen face-to-face in your home or on Microsoft Teams. You will need an email address and to be able to access some documents online. If using this technology is difficult for you, please tell us as early as possible.

You will need to commit time to the assessment. This means being available for meetings, reading the information we give you and completing any written work we ask from you.

When the assessment is finished, we will write an assessment report which we will share with you so you can give feedback. The report will then go to our independent Approval Panel who will check our recommendation to approve you as a Shared Lives Carer. You will be invited to an online panel meeting via Microsoft Teams.
Meeting other carers and people supported
It is important to start building relationships with other Shared Lives Carers early. As part of the assessment, we will arrange for you to meet a carer and a person they support. This may be face-to-face in your home or online. The supported person can ask you questions about what it might be like to live or stay in your home and you will be able to ask questions about being a Shared Lives Carer.

We hold regular social activities for carers and supported people plus formal carer meetings twice a year which you will be encouraged to attend. All carers are expected to attend at least one formal carer meeting per year.
6. Costs you need to pay
As a self-employed Shared Lives Carer, there are some costs you are expected to pay. These include:
· Enhanced DBS check. This is currently £49.50 and must be renewed every three years.
· First Aid training. This costs about £60 to £100 depending on the provider and must be renewed every three years. It must be a face-to-face course and include adult CPR.
· Public Liability Insurance to cover you as a self-employed Shared Lives Carer working in your own home. We strongly recommend joining Shared Lives Plus as this includes insurance. If you choose another insurance provider, we can tell you what your policy must include. Insurance must be in place before someone stays with you for the first time.
7. Carer Agreement
Once you are approved you will receive a Carer Agreement to sign; this is the contract between you and Shared Lives South West.

You will receive a copy of the agreement before you sign it. This gives you time to read through it and ask questions. Some of the main points are:
· We expect to offer you different opportunities to support people, but we cannot guarantee this. 
· You can always choose whether you would like to support a person or not following an introductory visit.
· You will have an allocated Shared Lives Coordinator (SLC). This may not be the same person who completed your assessment. They will visit or contact you regularly and complete an annual appraisal.
· We work with other organisations, and you will be expected to work with them too. This could include social care teams, benefits agencies, schools, colleges, day services or NHS services involved with the person you support.
· You must work professionally at all times and follow our Carer Code of Conduct policy.
· You must also follow other written policies and procedures. These will be included in the Shared Lives South West Carer Handbook.
8. Training
During the assessment, you will be invited to attend several half-day courses on Microsoft Teams. You will also need to complete training workbooks during your assessment or your probation period. When these are completed, you will have a professional discussion with your SLC.

Refresher training will be offered for some courses through Microsoft Teams every three years. If you have any problems attending training, please speak to your assessing SLC.

Training is free, except for First Aid. You are not paid to attend training.
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